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1. Report About 
 

The progress we have made in line with our sustainability efforts is thanks to our management, employees, guests, 
our suppliers And other all our partners with to share And like this This  at the point We aim to increase the 
awareness we create and transform it into common goals and successes. 

This prepared sustainability report 2024 in the year contains the data . 
 
 

Our Mission And Our vision; 

 
• Our guests comfortable will environments create. 
• More hot And sincere One environment by presenting our guests from our hotel pleased their separation to 

ensure. 
• Each our guest positive marks leaving holiday the possibility of them to keep alive. 
• Our guests their loyalty by winning Them  again   more Beautiful One to welcome in a way . 
• In our services quality -most top to the point be able to carry we are loaded -most big is our mission. 

Our priority; continually to develop open  to be, our guests need And expectations in line with service 
is to be able to give. Service And quality at the point our guests satisfaction providing responsibility all Our goal is 
to ensure that our guests of all ages have a pleasant time by offering unique services. 
Our guests -most Good in this way to host -most important principle And is one of our goals. 
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2. Facility Introduction and Facility Features 

 
La Beach Hotel, Cukurbag peninsula, In Kaş/Antalya exists. 

Hotel Information: 

Hotel Name: La Beach Hotel 
Category: 3 Stars 
Region: Kaş/ANTALYA 
Phone: 0 242 836 34 04 
Total Rooms: 26 rooms 
Where it is located Location: La Beach Hotel; Dalaman To the airport 152 km, Antalya To the airport 207 km It is 
25 km from the unique Kaputaş beach, 42 km from Kekova and 53 km from Demre. 

Address: Andifli , Beyhan Cenkçi Street, No:74 Eyebrow / ANTALYA 
Telephone: 0 242 836 34 04 
Email: info@lakumsal.com 
Website: www.lakumsal.com 

mailto:info@lakumsal.com
http://www.lakumsal.com/
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3. Sustainability The team 
 
 

Company Officer 
Hüseyin TIĞLI 

Restaurant Chef 
Rıdvan ÖZER 

Kitchen Chef 
Mehmet Ali GÜNDOĞDU 

Reception Chef 
Veli OKUR 
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4. Environment The effects of Reduction 
 

THIS AND WASTEWATER MANAGEMENT 

This Consumption : The facility This need network from the water is provided. 

Domestic Wastewater : At the facility consisting of domestic qualified waste water Asat sewerage to 

the line Industrial Wastewater: There is no industrial wastewater generation. 

Other Waste water : At the facility cooling water, bluff water etc. There is no formation . 

Wastewater Purification Facility About Information : At the facility waste This 

purification facility Internal Monitoring: Since there is no wastewater treatment 

plant, there is no internal monitoring. 

Underground Water Monitoring : Place six water use There is no. 
 

 
WASTE MANAGEMENT 

General Waste 

-Domestic qualified waste; Eyebrow Municipality by is being taken. 

-Back Recyclable Wastes; Paper - Cardboard, Plastic, Metal, Pine aspect in our facility collected. Authorized licensed to the 
company 
delivered . 

-Medical waste; Official licensed to the company is given. 

-Dangerous waste; Official licensed to the company is given. 

-Vegetable waste oils; MOTAT over  licensed firm with is being sent. 
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To the environment what we did effects We determine And control under We are taking. 

Pollution with relating to risks urgent situations (fire, explosion, flood, earthquake, leak, etc.) We are prepared 
And legal 

regulations We are sleeping. 

Our waste to the minimum to download, pollution at the source to prevent, energy productive to use and we 
strive to reduce the environmental impact of our activities. 

Waste decomposition And waste amount of reduction, natural resources productive use in their activities we 
are constantly improving our environmental performance. 

Waste back transformation And disposal in the phase follow-up we are doing. 
 
 

CHEMICALS MANAGEMENT 

At the facility floor in its cleanliness And kitchen, restaurant, bar in their cleaning, washing up And washing in their 
machines, ice There is chemical use in the machine. 

Used chemicals MSDS forms recruitment has been done And information in line with storage conditions are complied with. 
 

 
ENERGY MANAGEMENT 

In use the one which... lighting, air conditioning, irrigation etc. automation thanks to their systems 

saving possibilities can be created. Productive, economical, environmentalist, new technology their products supply 

It is aimed to have a positive effect on energy values by ensuring that 
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CHILDREN'S RIGHTS POLICY 
Children are entrusted to us as future generations. It is our primary responsibility to recognize them as individuals, 
respect their rights, and protect them against all forms of psychological, physical, commercial, and other 
exploitation. 
To ensure this; 

• We do not allow child labor in our own institutions and expect the same sensitivity from all our business 
partners. 

• We provide environments/opportunities that contribute to the development of children within the 
business, where they can express their thoughts, wishes and feelings freely and feel free and comfortable. 

• We provide training to our employees on preventing and recognizing child abuse. 
• We ensure that children are under adult supervision in the activities they participate in. 
• We organize trainings and support relevant projects to raise awareness about the protection of children's 

rights. 
• When we witness suspicious activities involving children, we first inform the hotel management and, if 

necessary, seek assistance from official institutions. 

 
ENVIRONMENTAL PROTECTION AND WASTE MANAGEMENT POLICY 

We protect the environment in our business, prevent its pollution, and attach importance to its protection by 
reducing our negative impact on the environment. 

For this; 
• We comply with legal regulations and try to reduce our environmental impact. 
• We take care to effectively separate our waste according to its source, groups and hazard classes. 
• We know that using hazardous substances and chemicals only when necessary and in the required quantities 
will reduce both the negative impact on the environment and the amount of waste, 
• We contribute to protecting nature by choosing "recycling" and "environmentally friendly" labels for the 
materials we purchase in our business. We strive to create reuse opportunities. 
• We use disposable materials such as paper, napkins, toilet paper and packaging as much as necessary and take 
care to leave less waste in nature, 
• We store wastes correctly, in separate areas according to their characteristics, deliver them to 
licensed/authorized companies without exceeding legal storage time limits, and maintain records. 
• We strive to use water, energy, and all natural resources economically. We share this sensitivity with our 
employees, guests, and suppliers. 
• We measure our performance in environmental management, monitor this data with targets and strive to 
improve our performance. 
• We aim to educate our employees about the environment and increase their awareness. 
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WOMEN'S RIGHTS AND GENDER EQUALITY POLICY 
We attach importance to gender equality in our business. 

• We ensure the health, safety and well-being of all our employees, regardless of gender. 

• We support women's participation in the workforce in all our departments and offer equal opportunities. 

• We act with the policy of "equal pay for equal work" without gender discrimination. 

• We distribute tasks by observing the principle of equality. 

• We provide the necessary environment for equal benefit from career opportunities. 

• We create education policies and support women's participation and awareness raising. 

• We create a working environment and practices that maintain work-family life balance. 

• We support women in company management and offer equal opportunities. 

• We do not allow women to be subjected to any form of abuse, harassment, discrimination, suppression, 

coercion, slander, etc. We are always aware of the value they add to the world and our institution, and we 

support their existence. 

 
           

5. Employee And Study Vital 
 

Our employees chemical usage, to the environment effects And waste about We train. 

Our employees And our guests to the environment opposite sensitive they are about incentive does, to our 
employees We develop them by providing training on environmental awareness and efficient use of energy.
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To our employees; 

Environment Education, OHS Training, Fire, Sustainability Their training has been given. 
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6. Cultural Studies 
 

Our hotel, local the people idea ownership to their rights shows respect . 

Sustainability approach inseparable One part of aspect evaluated personnel raising awareness, as long as 
including they can be for   opportunities to be given And development opportunities contributed their 

availability increasingly In this context, in our annual training plans and orientations, social rights, 

supporting local employment, protecting natural life, supporting wildlife, historical and touristic aspects 

of the immediate surroundings are included. places, 

cultural wealth, ecological diversity, energy And This savings, environment activities-back transformation our 

system, We have training topics such as orientation towards local resources, and the philosophy of sustainability 

within the business. 

dissemination for   is being worked on. All these well order, necessary orientation education necessary whereas 
annual It is aimed to increase awareness in every sense through professional level training determined according to 
training needs . 
 

  



12  

  


	1. Report About
	Our Mission And Our vision;

	2. Facility Introduction and Facility Features
	3. Sustainability The team
	4. Environment The effects of Reduction
	5. Employee And Study Vital
	6. Cultural Studies

